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Remunera tion Packages fo r Staff in the Top Three Tiers 

of Non-governmen tal Organ isa tions (NGOs) opera ting Subven tcd Wel fa re Serv ices 

Revi ew Repor t for the Rep卫旦扭gy翌r o f 2022-23 

According to the Lump Sum Grant Manual, NGOs rece iving recurren t subventions of no t less than $10 mi ll ion a 

year and such amount exceeds 50% of their operating income pcrtaining to serv ices / programmes within the 

welfa re purview are required to submit the "Review Report on Remunera tion Packages for Staff in the Top Three 

Tiers" (Review Report), and regularly review the number, rank and remunera tion packages of their senior 

executives in the top three tiers. 

NGOs currently exempted from comple ting and d isclosing the ir Review Report are encouraged to cons ider 

mak ing publ ic the remuneration info rma tion of such staff in order to enhance their pub lic accoun t ab山ty and 

promote the public's understanding of NGOs' financial position 

In cases where the top three-tier pos itions of the NGO (or of a particular division, e.g. social service of the NGO, 

where appropriate) are fonded en ti rely by the NGO's income from sources other than the Government, other 

sen ior staff of the NGO (or o f its particular division) occupying the subsequen t three-tier pos itions may be 

covered sul,」 ec t to the NGO's particular circums tances such as its organisa tional strnc ture 

[Please 1"ead the exp la11ato1J'notes before co111pleti11g tl,;s Jann. The comp leted form should reach the Social 

We/fm.e Departmen t (SWD) through electron ic s11b111 issio11 by 31 October 2023.J 

Name of NGO (code): SAHK （廷6)· 

Please tick as appropriate (may tick both) 

Ill We have a staff member serving his/her second or further contract in 2022-23 for which Part (A) is 

completed. 

四 We have a staff member se1ving his/her firs t contract in 2022-23 for wh ich Part (B) is completed. 

已值）；~g~g~ (No te I) 

Information of staff in the top three tiers serving the second or further contract(Notc 2) 



(1) Staffof F irst Tier (Note 3) 

(a) Number of post (Note 4) 

(b) Post title (Note 5) & Number of month(s) covered in the year for each pos t (Note 6) 

Post title Number of month(s) 

(i) 1 Chief Executive Officer 12 

Total number of month(s): 12 

|AddPosttitleandMonth(s) | 

(c) Total annual staff costs (Note 7) under SWD subventions 

[J (c) ~ l(d)(i)+(li)+(ii,)+(il:)] 

(d) Breakdown of (1)(c) under SWD subventions 

$2,219,332 

(i) Salmy (Note 8) $2,032,200 

(ii) Provident fund $187,132 

(iii) Cash allowance (Note 9) (please specify if any:) 
$ 

(iv) Non-cash based benefits (Note 10) (please spec ify if any:) 
$ 

(e) Comparable rank in civil serv ice as assessed by SWD (Note 11) Between Ch ief Soc ial Work 
Officer and Senior Social 
Work Officer 



(2) St,tffof Second Tier (Note 3) 

(a) Number o f post (No te 4) 3 

(b) Post title (Note 5) & Number of month(s) covered in the year for each pos t(Note6) 

(i) 

Pos t title 

Deputy Ch ief Executive Officer 12 

Number of month(s) 

Deputy Chief Executive Officer(ii) 12 

Deputy Chief Execu tive Officer(iii) 12 

Total number of mon th(s): 36 

|Add Post htle and Month(s) | 

(c) Total ammal staff costs (Note 7) under SWD subventions 

[2(c) - 2(d}(1)+(1i)+(1ii)+(1卫）］ 

(d) Breakdown of (2)(c) under SWD subventions 

(i) Salary (Note 8) 

(ii) Provident fund 

(iii) Cash allowance (No te 9) (p lease specify if any:) 

Special Allowance for COVID-19 

(iv) Non-cash based benefits (No te 10) (please specify if any:) 

(e) Comparable rank in civi l service as assessed by SWD (Note 11) 

$4,298,337 

$3,814,474 

$479,863 

$4,000 

$ 

Between Social Work Officer 
and Assistant Social Work 
Officer 



(3)St,tffof Th ird Tier (No te 3) 

(a) Number of post(Note4) 3 

(b) Post title (No te 5) & Number of month(s) covered in the year for each pos t (Note 6) 

Post title Number of month(s) 

(i) Head (Adult Service) 12 

(ii) Head (Children and Family Support Service) 12 

(iii) Head (Profess ional and Programme Development) 12 

Total number of month(s): 36 

|AddPosttitle andMonth(s) | 

(c) Total annual staff costs (Note 7) under SWD subventions 

[3(c) ~ 3(c/)(i)+(ii)+(iii)+(iWl 
(d) Breakdown of (3)(c) under SWD subventions 

(i) Salary (Note 8) 

(ii) Provident fund 

(iii) Cash allowance (Note 9) (please specify if any:) 

Special Allowance for COVID-19 

(iv) Non-cash based benefits (Note 10) (please specify if any:) 

(e) Comparable rank in civil serv ice as assessed by SWD (No te l 1) 

$4,133,476 

$3,591,073 

$498,138 

$44,265 

$ 

Between Social Work Officer 
and Ass istant Soc ial Work 
Officer 



E(U): Remunera tion Packages for Staff Serving the First CoIl tract (Note I) 

Information o f newly emp loyed staff in the top three tiers serv ing thefirst con tract. (Note 2) 

Please skip this pati if there is no staff member serv ing his/her first contract in 2022-23. 

(1) Staffof F irst Tier (Note 3) 

(a) Number of post (No te 4) 

(b) Post tit le (Note 5) & Number of month(s) covered in the year for each pos t (Note 6) 

Post title Number of month(s) 

(i) 

Total number of mon th(s): 

|Add Post UtIe and Month(s) | 

(c) Total annual staff costs (Note 7) under SWD subventions 

［庫） ＝ l(d) (1)+(ii)+(iii)十(i v)] 

(d) Breakdown of (l)(c) under SWD subventions 

(i) Salary(Note 8) 

$ 0 

$ 

(ii) Provident fond $ 

(iii) Cash allowance (Note 9) (p lease specify if any:) 

$ 

(iv) Non-cash based bene fits (No te I0) (please specify if any:) 

$ 

(e) Comparable rank in civil serv ice as assessed by SWD (Note 11) 



(2) St1iffof Seco11d Tier (Note 3) 

(a) Number of post (Note 4) 

(b) Post title (Note 5) & Number of month(s) covered in the year for each pos t(Notc 6) 

Post title Number of month(s) 

(i) 

Total number of month(s): 

|AddPost title andMonth(s) | 

(c) To tal annual staff cos ts (Notc 7) under SWD subventions 

[2(c) ~ 2(c/)(i)+(1i)+(iii)+(iW] 

(d) Breakdown of (2)(c) under SWD subventions 

(i) Salary (Note 8) 

$ 0 

$ 

(ii) Prov iden t fund $ 

(iii) Cash allowance (Note 9) (please specify if any:) 

$ 

(iv) Non-cash based benefits (Note 10) (please specify if any:) 

$ 

(e) Comparable rank in civil service as assessed by SWD (Note 11) 



(3)Staffof T!tird Tier (Note3) 

(a) Number of post(Note4) 2 

(b)Pos t title (Note 5) & Number of month(s) covered in the year for each post (Note 6) 

Post title Number of month(s) 

(i) Head (Finance) 5 

(ii) Head (HR and Admin) 5 

Total number of month(s): 10 

|AddPost title andMonth（司

(c) Total ammal staff costs (Note 7) under SWD subventions 

[3(c) = 3(d)(i)+(Ii)+(iii)+(iv)] 

$948,348 

(d) Breakdown of (3)(c) nnder SWD subventions 

(i) Salary(Note 8) $ 846,849 

(ii) Provident fund $101 ,499 

(iii) Cash allowance (Note 9) (please specify if any:) 
$ 

(iv) Non-cash based benefits (No te IO) (please specify if any:) 
$ 

(e) Comparable rank in civil service as assessed by SWD (Note 11) Between Social Work Officer 
and Assistant Social Work 
。ffi cer 



乓(C): Review for chang臨 (No te 12) 

2O2L22 2022-23 

(the year before) (the rep orting year) 

(a) Total annual staff costs under SWD 

subventions in respect of the top three tiers 

[Part(A)(J) (c) +(2)(c) +(3) (c) + 
$ 11,216,327 $]1 ,599,493 

Part (B)(l)(c)+(2)(c)+(3)(c)} 

(b)Please select and complete the following as appropriate to state the result of this review -

o The remuneration packages of staff in the top three tiers have been reviewed and no change was 

found in the ir remunerations as compared with the preceding year. 

@ The remuneration packages of staff in the top three tiers have been reviewed and change(s) was 

found in their remunerations as compared with the preceding year. The tier(s) having changes and 

reasons for such changes are stated below : 

D Upward/downward pay adjus!lnent in accordance with Civil Se1-vice Pay Adjustment (details 

are given at the bottom, if ai;ty). 

D Upward/downward pay adjus!lnent other than Civil Service Pay Adjus!1nent (details are given 

at the bottom, if any). 

l'J Incrementa l creep (details are given at the bottom, if any). 

l'J Organisational restructuring or upgrading/downgrading of top three tier posts (details are given 

at the bottom, if any). 

因 Increase/decrease in the number of staff of the top three tiers (detai ls are given at the bottom, if 

any). 

o Other circumstances (please provide details in the box below). 

, 


